
ARTICLE 26. SICK LEAVE 
 

A. Paid Sick Leave in the State of New York: The following 
is applicable only to employees working under this Agreement in the 
State of New York: 

 
(1) Commencing June 1, 2022, employees shall accrue one 

(1) hour of paid sick leave for every thirty (30) hours worked for the 
Employer, up to a maximum of fifty-six (56) hours per calendar year. In 
lieu of the foregoing hourly accrual of paid sick leave, an Employer may 
elect to provide its employees with a bank of (56) hours of sick leave at 
the beginning of each calendar year (or upon the employee’s 
commencement of employment with the Employer, in the middle of the 
calendar year). The Employer may not reduce or revoke the employee’s 
sick leave based on the number of hours actually worked by an 
employee during the calendar year if it elects to provide a bank of sick 
leave. For purposes of this Article 26.A., a calendar year shall be 
measured, as designated by the Employer, as either a calendar year 
running from January 1st to December 31st or as a regular and 
consecutive twelve-month period. 

 
(2) Sick leave may be used in minimum increments of four 

(4) hours upon the oral or written request of an employee, for the 
following purposes: 



(i) For a mental or physical illness, injury, or health 
condition of the employee or the employee's family member,* regardless 
of whether the illness, injury, or health condition has been diagnosed or 
requires medical care at the time that the employee requests leave; 

 
(ii) For the diagnosis, care, or treatment of a mental or 

physical illness, injury or health condition of, or need for medical 
diagnosis of, or preventive care for, the employee or the employee's 
family member;* or 

 
(iii) For an absence from work due to any of the 

following reasons when the employee or employee's family member* 
has been the victim of domestic violence, a family offense, sexual 
offense, stalking or human trafficking: 

 
(A) to obtain services from a domestic violence 

shelter, rape crisis center, or other services program; 
 

(B) to participate in safety planning, temporarily 
or permanently relocate, or take other actions to increase the safety of 
the employee or employee's family members;* 

 
(C) to meet with an attorney or other social 

services provider to obtain information and advice on, and prepare for or 
participate in any criminal or civil proceeding; 

 
(D) to file a complaint or domestic incident 

report with law enforcement; 
 

(E) to meet with a district attorney's office; 
 

(F) to enroll children in a new school; or 
 

(G) to take any other actions necessary to ensure 
the health or safety of the employee or the employee's family member* 
or to protect those who associate or work with the employee. 

 
The reasons outlined above in subparagraphs (A) 

through (G) must be related to the domestic violence, family offense, 
sexual offense, stalking, or human trafficking. Provided further, that a 
person who has committed the domestic violence, family offense, sexual 
offense, stalking, or human trafficking shall not be eligible for leave 
under this Article for situations in which the person committed the 
offense and was not a victim, notwithstanding any family relationship. 



* “Family member” shall mean an employee's child, 
spouse, domestic partner, parent, sibling, grandchild or grandparent; and 
the child or parent of an employee's spouse or domestic partner. 
“Parent” shall mean a biological, foster, step- or adoptive parent, or a 
legal guardian of an employee, or a person who stood in loco parentis 
when the employee was a minor child. “Child” shall mean a biological, 
adopted or foster child, a legal ward, or a child of an employee standing 
in loco parentis. 

 
(3) Reasonable advance notification of the need for sick 

leave is required if the use is foreseeable; otherwise, notice is required as 
soon as practicable. An Employer may request documentation from an 
employee confirming the employee’s eligibility to take sick leave when 
the employee uses leave for three or more consecutive and previously 
scheduled workdays. An Employer cannot require an employee or the 
person providing documentation, including medical professionals, to 
disclose the reason for leave, except as required by law. Requests for 
documentation shall be limited to the following: 

 
(i) An attestation from a licensed medical provider 

supporting the existence of a need for sick leave, the amount of leave 
needed, and a date that the employee may return to work, or 

 
(ii) An attestation from an employee of the 

employee’s eligibility to leave. 
 

An Employer may not require the disclosure of 
confidential information relating to a mental or physical illness, injury, 
or health condition of the employee or the employee’s family member, 
or information relating to absence from work due to domestic violence, a 
sexual offense, stalking, or human trafficking, as a condition of 
providing sick leave. 

 
(4) For employees employed on an hourly or daily basis, a 

day of sick leave pay shall be equal to eight (8) hours' pay at the 
employee's straight time hourly rate. If a four (4) hour increment of sick 
leave is taken, the employee shall be paid four (4) hours of pay at the 
employee’s straight time hourly rate. For weekly employees (including 
“on-call” employees), a day of sick leave pay shall be equal to one-fifth 
(1/5th) of the employee's weekly rate (or fifty percent (50%) thereof for 
a four (4) hour increment of sick leave taken). Replacements for weekly 
employees (including “on-call” employees) may be hired on a pro rata 
basis of the weekly rate regardless of any contrary provision in this 
Agreement. The employee shall not be required to find a replacement as 
a condition of exercising the employee’s right to paid sick leave. 



(5) An employee’s unused sick leave shall be carried over 
to the following calendar year; provided, however, that an Employer 
may limit the use of sick leave to fifty-six (56) hours per calendar year. 
Nothing in this Article 26.A. shall be construed to require an employer 
to pay an employee for unused sick leave upon the employee's 
termination, resignation, retirement, or other separation from 
employment. To the extent the employee is eligible for paid sick leave 
in a jurisdiction with a law that has not been waived in this Agreement, 
any sick leave paid pursuant to the law shall count towards satisfying the 
Employer’s obligations to provide paid sick leave under this Article 
26.A. 

 
(6) No Employer shall discharge, threaten, penalize, or in 

any other manner discriminate or retaliate against any employee because 
the employee has exercised his or her rights under this Article, 
including, but not limited to, requesting sick leave and using sick leave. 

 
(7) Upon return to work following any sick leave taken 

pursuant to this section, an employee shall be restored by the Employer 
to the position of employment held by the employee prior to any sick 
leave taken pursuant to this section with the same pay and other terms 
and conditions of employment, provided that the position continues to 
exist. 

 
(8) Employer shall advise the employee of the designated 

Employer representative or department whom the employee may contact 
to confirm eligibility and the amount of accrued sick leave available 
under this Article 26.A. Upon the oral or written request of an employee 
to the designated Employer representative or department, the Employer 
shall provide a summary of the amounts of sick leave accrued and used 
by the employee in the current calendar year and/or any previous 
calendar year. The Employer shall provide the information to the 
employee within three (3) business days of the request. 

 
(9) Any dispute with respect to sick leave for employees 

covered under this Agreement shall be subject to the grievance and 
arbitration procedures provided therein. 

 
B. Paid Sick Leave Outside the State of New York: The 

following is applicable to employees working under this Agreement 
outside the State of New York: 

 
(1) Accrual. Commencing June 1, 2022, eligible 

employees covered by this Agreement shall accrue one (1) hour of paid 
sick leave for every thirty (30) hours worked for the Employer, up to a 



maximum of forty-eight (48) hours or six (6) days. (In lieu of the 
foregoing hourly accrual of paid sick leave, and provided that advance 
notice is given to the employee, an Employer may elect to provide 
employees, upon their eligibility to use sick leave as provided below 
(i.e., upon working thirty (30) days for the Employer and after their 
ninetieth (90th) day of employment with the Employer (based on days 
worked or guaranteed), with a bank of twenty-four (24) hours or three 
(3) days of sick leave per year, such year to be measured, as designated 
by the Employer, as either a calendar year or starting from the 
employee’s anniversary date. Under this elected option, such banked 
sick leave days may not be carried over to the following year.) 

 
(2) To be eligible to accrue paid sick leave, the employee 

must have worked for the Employer for at least thirty (30) days within a 
one (1) year period, such year to be measured, as designated by the 
Employer, as either a calendar year or starting from the employee’s 
anniversary date. Sick leave may be used in minimum increments of 
four (4) hours upon oral or written request after the eligible employee 
has been employed by the Employer for ninety (90) days (based on days 
worked or guaranteed), such period to be measured, as designated by the 
Employer, as either a calendar year or starting from the employee’s 
anniversary date. Reasonable advance notification of the need for sick 
leave is required if the use is foreseeable; otherwise, notice is required as 
soon as practicable. Sick days accrued on an hourly basis shall carry 
over to the following year of employment; however, the Employer may 
limit the use of such accrued time to no more than twenty-four (24) 
hours or three (3) days during each year of employment as defined by 
the Employer in advance. To the extent the employee is eligible for paid 
sick leave in a jurisdiction with a law that has not been waived in this 
Agreement, any sick leave paid pursuant to the law shall count towards 
satisfying the Employer’s obligations to provide paid sick leave under 
this Article 26.B. 

 
(3) For employees employed on an hourly or daily basis, a 

day of sick leave pay shall be equal to eight (8) hours' pay at the 
employee's straight time hourly rate. If a four (4) hour increment of sick 
leave is taken, the employee shall be paid four (4) hours of pay at the 
employee’s straight time hourly rate. For weekly employees (including 
“on-call” employees), a day of sick leave pay shall be equal to one-fifth 
(1/5th) of the employee's weekly rate (or fifty percent (50%) thereof for 
a four (4) hour increment of sick leave taken). Replacements for weekly 
employees (including “on-call” employees) may be hired on a pro rata 
basis of the weekly rate regardless of any contrary provision in this 
Agreement. The employee shall not be required to find a replacement as 
a condition of exercising the employee’s right to paid sick leave. 



(4) Sick leave may be taken for the diagnosis, care or 
treatment of an existing health condition of, or preventive care for, the 
employee or the employee’s “family member.”** Sick leave also may 
be taken by an employee who is a victim of domestic violence, sexual 
assault or stalking. 

 
** “Family member” means any of the following: (1) a 

biological, adopted or foster child, stepchild, legal ward or a child to 
whom the employee stands in loco parentis; (2) a biological, adoptive or 
foster parent, stepparent or legal guardian of the employee or the 
employee’s spouse or registered domestic partner or a person who stood 
in loco parentis when the employee was a minor child; (3) a spouse; (4) 
a registered domestic partner; (5) a grandparent; (6) a grandchild; or (7) 
a sibling. 

 
(5) Accrued, unused sick leave is not paid out on 

termination, resignation or other separation of employment. If the 
employee is rehired by the Employer within one (1) year of the 
employee’s separation from employment, the employee’s accrued and 
unused sick leave is reinstated, and the employee may begin using the 
accrued sick leave upon rehire if the employee was previously eligible to 
use the sick leave or once the employee becomes eligible as provided 
above. 

 
(6) Employer shall advise the employee of the designated 

Employer representative or department whom the employee may contact 
to confirm eligibility and the amount of accrued sick leave available 
under this Article 26.B. The Employer will also indicate which period 
(i.e., calendar year or the employee’s anniversary date) the Employer 
selected to measure the thirty (30) day and ninety (90) day eligibility 
periods and the cap on accrual set forth in subparagraph (2) above or 
which period (i.e., calendar year or the employee’s anniversary date) the 
Employer selected to apply the bank of three (3) sick days as provided in 
subparagraph (1) above. Employer also shall notify Local USA 829 of 
the name and contact information of the designated Employer 
representative or department. 

 
(7) Any Employer that, as of June 1, 2022, had a sick leave 

policy, or paid leave or paid time off policy that permits the use of paid 
sick time, may continue such policy in lieu of the foregoing. Nothing 
shall prevent an Employer from negotiating a sick leave policy with 
better terms and conditions. There shall be no discrimination or 
retaliation against any employee for exercising his or her right to use 
paid sick leave. 



(8) Any dispute with respect to sick leave for employees 
covered under this Agreement shall be subject to the grievance and 
arbitration procedures provided therein. 

 
C. Waiver of New York City Earned Safe and Sick Time Act 

and Similar Laws 
 

The Union expressly waives, to the full extent permitted by law, 
application of the following to all employees employed under this 
Agreement: the New York State Paid Sick Leave Law of 2020 (New 
York Labor Law Section 196-b); the New York City Earned Safe and 
Sick Time Act (N.Y.C. Admin. Code, Section 20-911 et seq.); the New 
Jersey Paid Sick Leave Act (N.J.S.A. 34:11D-1 et seq.); the Bloomfield 
Sick Leave for Private Employees Ordinance (Chapter 463 of the Code 
of the Township of Bloomfield, New Jersey); the East Orange Paid Sick 
Leave Ordinance (Chapter 140 of the Code of the City of East Orange, 
New Jersey); the Jersey City Paid Sick Time Law (Chapter 4 of the 
Code of the City of Jersey City, New Jersey); the New Brunswick Paid 
Sick Time and Paid Safe Time Leave Ordinance (Chapter 8.56 of the 
Revised General Ordinances of the City of New Brunswick, New 
Jersey); the Plainfield Sick Leave for Private Employees and City 
Employees Ordinance (Chapter 8, Article 5 of the Municipal Code of the 
City of Plainfield, New Jersey); the Irvington Paid Sick Time Ordinance 
(Chapter 277, Article I of the Code of the Township of Irvington, New 
Jersey); the Montclair Paid Sick Leave Ordinance (Chapter 132, Article 
I of the Code of the Township of Montclair, New Jersey); the 
Morristown Paid Sick Leave Ordinance (Article XV, § 2-89, et seq. of 
the Code of the Town of Morristown, New Jersey); the Newark Sick 
Leave for Private Employees Ordinance (Chapter 16:18 of the Code of 
the City of Newark, New Jersey); the Passaic Paid Sick Leave for 
Private Employees Ordinance (Chapter 128, Article I of the Code of the 
City of Passaic, New Jersey); the Paterson Sick Leave for Private 
Employees Ordinance (Chapter 412 of the Paterson, New Jersey Code) 
and the Trenton Paid Sick Leave Ordinance (Chapter 230 of the Code of 
the City of Trenton, New Jersey); and any other ordinance, statute or law 
requiring paid sick leave that is hereafter enacted. 

 
It is understood that the Union and the AMPTP shall 

memorialize any such waiver for any newly-enacted law by letter 
agreement. 

 


