
14. Layoff Provisions 
 

This provision applies to "off production" employees only. 
 

(a) Any employee not personally notified of his discharge at the 
end of his shift, who reports for work at his next regular shift, shall be 
considered as having been called for a minimum call. Shifts 
commencing on days that would otherwise constitute the sixth or 
seventh day worked in the employee's workweek shall not be considered 
as regular shifts. 

 
(b) No calls may be canceled after an employee has been 

dismissed for the day and has left the studio premises. 
 

(c) The employee and the Union shall be notified of layoff 
and/or work call at the earliest time reasonably possible. 

 
In order to implement this policy, upon the request of any 

Business Representative, a joint meeting will be arranged with the 
appropriate Executive, the Labor Relations Manager and the Producer's 
Department Head to discuss the above policy as applied to the Union. 

 
If, subsequent to such meeting, the Union at any time 

believes that the notification policy is not being administered properly, it 
will discuss the matter with the Producer's Labor Relations Manager. 

 
If the Union is not satisfied with the results following its 

discussion with the Labor Relations Manager, it may refer the matter to 
the Industry-Union Standing Committee. 

 


