
76. Re-employment of Former Labor Union Officers 
 

Any employee who has been employed by the Producer for the 
twelve (12) consecutive months (and has actually received pay for two 
hundred (200) or more days in that period) immediately prior to the date 
of his election or appointment to a paid full-time job with a labor 
organization in the motion picture industry shall be re-employed in his 
former job within ninety (90) days after leaving his Union position, on 
the same basis and seniority as though he had never left such job with 
Producer. Provided, however, that such job is available at the time of 
request for re-employment; that the job is not then held by an employee 
holding a personal service contract; that the employee, in the opinion of 
the Producer, is qualified and able to perform the duties required in such 
job, and that such employee has made application within thirty (30) days 
of leaving his Union position. 

 
If such position has been abolished or the labor requirements of the 

Producer have materially changed, then subject to the above conditions, 
the Producer will give such employee preference of employment for any 
job available within the classifications of the bargaining unit. 

 


