
ARTICLE 24. No Strike - No Lockout 
 

The Union agrees during the existence of this Agreement, unless 
the Producer fails to comply with an arbitration award, not to strike 
against, picket or boycott the Producer for any reason whatsoever, and to 
order its members to perform their obligations to the Producer hereunder 
and to use its best efforts to get the employees to perform such 
obligations. The Producer agrees not to engage in any lockout unless the 
Union fails to comply with an arbitration award. However, the 
Producer's or Union's properly-served notice to the other party of its 
intention to attempt to set aside an arbitration award in a court of 
competent jurisdiction (including continuation through the appropriate 



appeals procedure) shall not constitute failure to comply with said 
award. 

 
The Producer will not discipline any employee covered by this 

Agreement because of his refusal as an individual to cross a picket line, 
providing that such picket line has been sanctioned by Laborers' 
International Union of North America, AFL-CIO. 

 
No employee covered by this Agreement shall be required by the 

Producer to go through any picket line where there is actual and 
imminent danger of bodily harm to the employee. 

 
Notwithstanding anything herein contained, it is agreed that in the 

event the Producer is delinquent in the payment of his contributions to 
the Health or Pension Plans created under this Agreement, in accordance 
with the rules and regulations of the Directors of such Plans, after the 
Business Representative of the Local Union has given seventy-two (72) 
hours' written notice (excluding Saturdays, Sundays and holidays) to the 
Employer specifically identifying such delinquent payments, the Local 
Union shall have the right to take such action as it deems necessary until 
such delinquent payments are made, and it is further agreed that in the 
event such action is taken, the Employer shall be responsible to the 
employees for losses resulting from such delinquent payments. This 
means that a delinquent employer would be responsible for any loss of 
health or pension benefits which occurs to a claiming employee as a 
result of the specified delinquencies. It is further understood that no 
claim could be made under this Paragraph for wages not earned by 
employees because of job action by the Local Union as applied to any 
delinquent Employer hereunder as a result of specified delinquencies. 

 
 


