
ARTICLE 13. Waiver of New York City Earned Safe and Sick Time 
Act and Similar Laws 

 

The Union expressly waives, to the full extent permitted by law, 
application of the following to all employees employed under this 
Agreement: the New York City Earned Safe and Sick Time Act of 2013 
(N.Y.C. Admin. Code, Section 20-911 et seq.); the New York State Paid 
Sick Leave Law of 2020 (New York Labor Law Section 196-B); the 
Chicago Paid Sick Leave Ordinance (Section 6-105-045 of the Municipal 
Code of Chicago); the Cook County Earned Sick Leave Ordinance 



(Chapter 42, Article I, Section 42-1 et seq. of the Cook County Code); the 
San Francisco Paid Sick Leave Ordinance (San Francisco Administrative 
Code Section 12W); the San Francisco Public Health Emergency Leave 
Ordinance (San Francisco Police Code Article 33P); the Paid Sick Leave 
Ordinance of Berkeley, California (Chapter 13.100 of the Berkeley 
Municipal Code); all requirements pertaining to “paid sick leave” in 
Chapter 37 of Title 5 of the Municipal Code of Emeryville, California, 
(including, but not limited to, Chapter 37.01(e), 37.03, 37.07(a)(1)(ii)(B) 
and 37.07(f)); the City of Los Angeles Emergency Order regarding 
Supplemental Paid Leave Due to COVID-19 (amended June 24, 2021); 
the Los Angeles County COVID-19 Worker Protection Ordinance (Title 8, 
Chapter 8.200 of the Los Angeles County Code); Los Angeles County 
Employee Paid Leave for Expanded Vaccine Access Ordinance (Title 8, 
Chapter 8.205 of the Los Angeles County Code); the Long Beach COVID- 
19 Paid Supplemental Sick Leave Ordinance (Chapter 8.110 of the Long 
Beach Municipal Code); the Oakland Paid Sick Leave Law (Section 
5.92.030 of the Oakland Municipal and Planning Codes); the West 
Hollywood Sick Pay Ordinance (Section 5.130.030 of the West 
Hollywood Municipal Code); the Santa Monica Paid Sick Leave 
Ordinance (Chapter 4.62.025 of the Santa Monica Municipal Code); the 
Tacoma Paid Sick Leave Ordinance (Title 18, Chapter 18.10 of the 
Tacoma Municipal Code); the Arizona Earned Paid Sick Time Law 
(A.R.S. Section 23-371 et seq.); the New Jersey Paid Sick Leave Act 
(N.J.S.A. 34:11D-1 et seq.); the Bloomfield Sick Leave for Private 
Employees Ordinance (Chapter 463 of the Code of the Township of 
Bloomfield, New Jersey); the East Orange Paid Sick Leave Ordinance 
(Chapter 140 of the Code of the City of East Orange, New Jersey); the 
Jersey City Paid Sick Time Law (Chapter 4 of the Code of the City of 
Jersey City, New Jersey); the New Brunswick Paid Sick Time and Paid 
Safe Time Leave Ordinance (Chapter 8.56 of the Revised General 
Ordinances of the City of New Brunswick, New Jersey); the Plainfield 
Sick Leave for Private Employees and City Employees Ordinance 
(Chapter 8, Article 5 of the Municipal Code of the City of Plainfield, New 
Jersey); the Irvington Paid Sick Time Ordinance (Chapter 277, Article I of 
the Code of the Township of Irvington, New Jersey); the Montclair Paid 
Sick Leave Ordinance (Chapter 132, Article I of the Code of the Township 
of Montclair, New Jersey); the Morristown Paid Sick Leave Ordinance 
(Article XV, § 2-89, et seq. of the Code of the Town of Morristown, New 
Jersey; the Newark Sick Leave for Private Employees Ordinance (Chapter 
16:18 of the Code of the City of Newark, New Jersey); the Passaic Paid 
Sick Leave for Private Employees Ordinance (Chapter 128, Article I of the 
Code of the City of Passaic, New Jersey); the Paterson Sick Leave for 
Private Employees Ordinance (Chapter 412 of the Paterson, New Jersey 
Code); the Trenton Paid Sick Leave Ordinance (Chapter 230 of the Code 
of the City of Trenton, New Jersey); and the District of Columbia Accrued 



Safe and Sick Leave Act (Section 32-531 of the Code of the District of 
Columbia) (but only to the extent that an employee working in the District 
of Columbia is granted at least three (3) days of paid sick leave per 
calendar year pursuant to the provisions of Article 12 above); and any 
other ordinance, statute or law requiring paid sick leave that is hereafter 
enacted. It is understood that the IATSE and the AMPTP shall 
memorialize any such waiver for any newly-enacted law by letter agreem 


